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As the Chief Executive of NHS Education for Scotland I believe that the health, safety and wellbeing of all members of staff and visitors within our premises is of paramount importance. I am responsible for ensuring the planned formulation, development and implementation of the NHS Education for Scotland health and safety management policies. The Executive Team and I will define and authorise the organisation’s health and safety policies. They will be documented, implemented and maintained.
The Executive Team and I fully accept that the effective management of health and safety is fundamental to enable us to minimise the impact of accidental loss on the organisation’s activities and will assist us to meet our budget targets and the quality and efficiency of our performance. To support this commitment we will regard legal or statutory requirements as setting the minimum standard we must achieve and health and safety needs will be given equal status to other operational activities. Our policies and health and safety management system will be appropriate to the nature and scale of the organisation’s health and safety risks. This will involve the implementation of arrangements for the effective planning, organisation, control, monitoring, auditing and reviewing of preventative and protective measures. We will endeavour to ensure compliance with policy and guidance produced by the Scottish Government and the NHS and this will include maintaining our Health Working Lives Gold award status.

It is our intention to ensure the prevention of accidents and occupational ill health and where possible eliminate hazards in the facilities and workplaces provided for both staff and others affected by our activities (e.g. visitors and contractors). This will include the provision of safe systems of work, safe equipment and safe access to and from premises. 

We will ensure that adequate information, instruction and supervision is provided so that all staff can carry out their work safely and that all tasks are carried out by competent persons. 

To assist us in managing health and safety the Director of Workforce has been appointed to co-ordinate and ensure that the management of health and safety objectives are an integral part of our activities and the continuous improvement in health and safety management and performance programmes. This policy will provide the framework for the setting and reviewing of health and safety objectives.

We will ensure that a Health and Safety Advisor is engaged as our competent person under the Management of Health and Safety at Work Regulations to support the management team and staff by providing health and safety management advice and assistance, and that where necessary, additional support is provided through external consultants. We will also ensure that a number of competent persons are appointed as Health and Safety Representatives to assist management in meeting their responsibilities. 

While it is a principle duty of all Directors, Heads of Departments, Senior Managers and Line Managers to actively maintain and improve the health, safety and welfare of all persons in their area of accountability, success in achieving this goal, and maintaining appropriate standards of health and safety, can only be achieved through full consultation and co-operation and the commitment of all concerned. The NES Health, Safety and Wellbeing Committee provides the forum for consultation of health and safety issues 
Employees are required to co-operate with this policy and the employees duties identified in the Health and Safety at Work etc Act 1974 and the Management of Health and Safety at Work Regulations.  
This policy will be reviewed annually by the Executive Team and revised where necessary to ensure it remains relevant and appropriate.

It will be communicated to all employees to ensure that they are aware of their responsibilities and will be made available to all other stakeholders through the organisation’s website.

Date: 1st of January 2018.
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